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My first year as President has
certainly been a busy, successful and
rewarding year. My sincere thanks go
to the Vice-President, Dianne Hyde
and the other five Directors of the
Board - Craig Taylor, William Gillespie,
John Sinclair, Luke McPhie and Brian
Goodall. It has been a very busy
year for all Directors who have been
extremely committed to the increased
meeting schedules and Corporate
Governance training. My thanks also
to the Management Team for their
hard work over the past year:
Debbie Cosmos,
Chief Executive Officer (CEO)
Margo Emmerik,
Chief Financial Officer (CFO)

PRESIDENT’S
REPORT
Debbie Cosmos

Amy Traviss

Amy Traviss,
Chief Operations Officer (COO)
Erin Davey,
Marketing & Communications
Manager
Jason Petrolo,
Gaming Manager
Yianni Barthelmess,
Food & Beverage Manager

Erin Davey

The commitment, support and dedication of the Board
and Management Team has enabled the Club to profit
and grow over the past year and also set the vision
and platform for future growth of the business. Of
course none of this would be possible if it wasn’t for our
wonderful employees. The Club employs approximately
120 employees who on a day-to-day basis provide
exceptional service to our members and visitors and who
ultimately make our business the successful Club that it
is today.

support is evident in the patronage figures with over
520,000 people visiting the Club in the past year. This
is over 10,000 people every week visiting the Club.
Membership has also increased to over 24,000 members
and highlights to us that people want to be a part of our
wonderful Club and exciting future.

Financially the Club has again produced a healthy profit
of $1,611,062 whilst continuing to apply additional funds
of $400,000 to existing loan facilities. Throughout the
year the Club has remained focused on the strategic plan
for the business which was solidified in the Master Plan
approved in November 2013. This plan has provided the
Board and Management Team with a steering document
that now informs the 2014 Business Plan and the Estate
Plan. The Estate Plan provides the framework for the
progressive development of the core Club assets and
the progressive integration of future assets over the next
20 years. This plan will ensure that the Club remains
competitive in the market, is sustainable into the future
and acknowledges the need to diversify operations over
time to reduce the reliance on gaming revenue.

“THANK YOU
FOR YOUR
SUPPORT”
MARK CLIMO,
PRESIDENT

Finally, a sincere thank you to our members and visitors.
Thank you for your support throughout the year. Your

Jason Petrolo

Yianni Barthelmess
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Margo Emmerik
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CLUB SNAPSHOT
Year

Members

Gross Revenue

EBITDA%

2010

18,988

15,703,546

12.98%

2011

20,302

15,913,115

16.91%

2012

17,924

19,355,679

21.17%

2013

20,295

20,178,237

19.43%

2014

24,795

21,511,676

22.13%
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Revenue Streams

EBITDA %
25.00%

2.23%
1.22%

20.00%

Gaming
15.00%
22.13%

19.43%

21.17%

16.91%

10.00%

15.38%

Bar
12.98%
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5.00%
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CEO
REPORT
“WHAT A
SUCCESSFUL
YEAR THE
2013/2014
FINANCIAL
YEAR HAS
BEEN FOR
THE CLUB!”

2013. Our team are acutely aware of
the importance of sound corporate
governance and have committed to
completing all five modules!
The corporate governance training
modules include:
•

DEBBIE COSMOS,
CEO

Director Foundation and
Management Collaboration
(Mandatory)

•

Finance for Club Boards
(Mandatory)

•

Strategic Planning and Market
Profiling for Clubs

•

Risk Management and the
Procurement and Contract Cycle

•

Club Leadership in Action

All five modules will be fully
completed by the end of October
2014 by all Directors and Managers.

Club’s approach to managing existing
and potential risk. This process has
involved:

In addition to this, all Directors and
Managers now have completed
Responsible Service of Alcohol
training and Responsible Conduct
of Gambling training. This is a
great achievement and credit to the
commitment of the Directors and
Management Team.

•

Documenting the risk
responsibility structure;

•

Determining the Club’s risk
appetite; and

•

Documenting the Club’s risk
escalation process and structure.

The Board of Directors and
Management Team have also
been working with Ernst & Young
throughout the year to establish a
Risk Management Framework. The
Risk Management Framework has
been developed to articulate the

The Risk Management Framework
establishes a process for identifying,
analysing, evaluating, treating,
monitoring and communicating risks in
order to minimise losses and maximise
opportunities. The aim is to effectively
manage the risks that may impact on
the realisation of the Club’s objectives.

2013/2014 ACHIEVEMENTS

8

We called it a year of ‘consolidation’
following the two major
refurbishments in the Hospitality
Venue, completed in December
2012. Additionally it was a period
of planning in preparation for
the activation of the Master Plan,
approved by the Board of Directors
in November 2013 and a period
where we focused on building a
sound financial platform for the
launch of the Club’s big plans.
There have been many great
achievements throughout the year
that I would like to acknowledge
and share:
FINANCIAL OUTCOMES
In the 2013/2014 Financial Year Gross
Revenue increased by $1.33 million

(6.60%) and EBITDA increased by
$776,800 (19.76%). $400,000 was
paid in additional principal loan
repayments ahead of the scheduled
amortisation and profit increased by
$355,500 (28.3%).
In the 2013/2014 Financial Year
a strong focus was placed on
departmental performance following
the previous large investment
in the major Hospitality Venue
refurbishments. Both Gaming and
Food and Beverage have performed
strongly throughout the year with
Gaming Revenue increasing by
$643,000, Food increasing by
$596,200 and Beverage increasing
by $150,800 from the 2012/2013
Financial Year.

CORPORATE GOVERNANCE
AND RISK MANAGEMENT
Throughout the year the Board of
Directors and Management Team
have been heavily focused on
the progressive development of
the Club’s Corporate Governance
Framework.
In late 2013 the Board of Directors
and the Management Team
commenced Certificate IV in
Corporate Governance training
through ClubsNSW and the Canberra
Institute of Technology. This is a
nationally accredited course that
covers five primary governance areas,
two of which are now mandatory
for any Director and any Secretary
Manager appointed after 1 July

S H E L L H A R B O U R W O R K E R S ’ C L U B LT D
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REVIEW AND ADOPTION
OF THE CLUB’S
CONSTITUTION
JULY 2013

CERTIFICATE IV IN
CORPORATE GOVERNANCE
TRAINING

DEVELOPMENT AND
IMPLEMENTATION OF
THE RISK MANAGEMENT
FRAMEWORK

REVIEW AND
DEVELOPMENT OF
CORPORATE CHARTERS,
POLICIES AND
PROCEDURES

ANNUAL REPORT TWO THOUSAND AND FOURTEEN

APPOINTMENT OF
AUDITORS
ERNST AND YOUNG
OCTOBER 2013

REVIEW AND REDESIGN
OF THE ORGANISATIONAL
STRUCTURE

ESTATE PLAN
Throughout the 2013/2014 Financial Year we have been busy formulating our Estate Plan which articulates the
long-term strategic direction for the entire business. The Estate Plan has been formulated based on the Master
Plan concept approved by the Board of Directors in November 2013. The Estate Plan is a comprehensive suite of
documents that outlines the vision and framework for the development of the Club’s assets over the next 20 years
and is guided by an Estate Mandate. The Estate Mandate sets out the rules for diversification and provides an
overview of the strategy for delivery.

THE ESTATE MANDATE
The aim of the Estate Mandate is to:
Determine and capture through
development and investment the
highest and best uses and values for
the Group’s property, including:
• Hospitality Venue (the core asset);
and
• Non-core diversified uses that are
complimentary to the core asset.
Maintain as investor the control/
ownership of all land upon which
all uses are established through the
development of the Club’s property
to:
• Generate and maintain diverse
income streams for the Group
through leasehold or other
appropriate agreements;
• Retain all development profits from
the creation of long-term 		
leaseholds for the furtherance of
the Group’s Estate Plan;
• Secure sound capital and income
growth for all uses established
through development for later use

Core works will include:
• Extension and resurfacing of
the Club’s car park;
•
The extension of both indoor
Manage a transparent risk
and outdoor gaming areas;
management strategy for the
•
Development of a community 		
Group for planning, leasing, finance,
room that will accommodate all
construction, investment and financial
social groups and events;
risks (including tax); and
• Reconfiguration of the
Ensure the Group’s Estate is
Sports Bar;
managed effectively for debt funding
• Back of house works to enable
such that wherever possible debt is
the development of the future
limited to the subdivided titles of the
Fitness Centre;
Estate with limited recourse to the
• Refurbishment works to the
Group P&L or Balance Sheet.
external dining areas and the
Developments
children’s play space; and
It has been exciting to launch the
• A number of other smaller
Estate Plan with our members and
projects that will ensure that
the broader community and there
our venue remains fresh.
is great excitement about the future
Non-Core works will include:
plans.
• Development of the Leisure
Over the next 2-3 years the main
Centre Project that incorporates
focus will be on both core and nona Fitness Centre and a Swim
core developments. To enable this to
Centre with an adjoining café;
happen we will be seeking agreement • Feasibility of the Fast Food Site;
from the members to the new Core
and
and Non-Core Property Plan (as per
• Feasibility on the Childcare Site.
the Notice to Members).

CORE AND NON-CORE PROPERTY
At the 2009 AGM the Board of Directors sought and obtained the approval
of the members for the establishment and declaration of certain parts of the
Club’s land as ‘non-core property’ in accordance with s 41J of the Registered
Clubs Act for the better utilisation of that land then identified in that resolution
as the northern and southern Development Precincts. This plan is shown
below and is the Non-Core Property Plan as at 30 June 2014:

in the furtherance of the Group’s
Estate Plan and in accordance with
the Group’s vision;

10

Since that approval was granted, the Board and Management Team have
been reviewing the various options which would be best suited to the Club’s
ongoing development and which accord with the Club’s Strategic Plan. As
a consequence of this intensive review process, the Board of Directors has
concluded that, to achieve optimal utilisation of the land owned by the Club,
it is necessary to seek approval of members to vary the previous resolution
by substituting as ‘non-core property’, the land coloured blue in the plan
shown below and which is designated as Development Precinct shown on
the plan provided with the Notice of Meeting, in place of the land described
as the northern and southern Development Precinct in the 25 October 2009
resolution. To facilitate the adoption of the varied Development Precinct
referred to in the current plan as “non-core property” (coloured blue), the
Board of Directors propose the resolutions set out in the AGM Notice of
Meeting.

“IT HAS BEEN EXCITING
TO LAUNCH THESE PLANS
WITH OUR MEMBERS
AND THE BROADER
COMMUNITY...”

S H E L L H A R B O U R W O R K E R S ’ C L U B LT D
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OUR
PEOPLE
“OVER THE PAST TWO
YEARS THERE HAS BEEN
A STRONG EMPHASIS AND
FOCUS ON REWARDING,
ENGAGING, TRAINING
AND DEVELOPING OUR
GREATEST ASSET - OUR
EMPLOYEES.”
The Club is one of the largest employers in the local region employing
approximately 120 employees working in the various outlets and
departments. The employees are the biggest advocates of the Club
and support and champion the Vision, Mission and Values.

12
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IN TOTAL, OUR DEDICATED
TEAM MEMBERS WORKED
161,454.66 HOURS IN THE
LAST FINANCIAL YEAR.
Within our workforce the largest employment status consists of part-time
employees which represent 65% of our workforce, followed by 33% for fulltime employees. Part-time employment status allows flexibility for both the
business, to meet the needs of the trading hours, whilst the employees enjoy
the flexibility of varying work patterns whilst retaining security in permanent
employment. We have a diverse workforce of various ages and tenure (years
of service):

AGE
18 – 24 years = 35
25 – 34 years = 30
35 – 44 years = 18
45 – 54 years = 21
55 – 64 years = 14

14

TENURE
0 - 2 years = 52
2 – 5 years= 22
5 – 10 year = 14
10 – 15 years= 11
15 – 20 years = 11
20+ years = 8

LEARNING AND DEVELOPMENT
During the past year, one of
the primary focus areas for our
employees was on their learning
and development. This focus has
helped to provide a better skilled
workforce and to motivate, engage
and retain employees. This was
achieved through the introduction
of the annual training and events
calendar which centred on training
and development activities for all
team members from the front line
employees to the Board of Directors.
The training calendar includes
activities such as induction for new
employees and re-induction of existing
employees, customer service training,
compliance training, coaching,
development training and Corporate
Governance training for all Directors
and Management Team.

THE CLUB INVESTED
$213,470
SPECIFICALLY
FOR TRAINING
AND DEVELOPMENT
ACTIVITIES.

REWARD AND RECOGNITION
Another exciting initiative that
was launched in the past year for
employees was the introduction of
the reward and recognition program
known as Empire Rewards. Paying
homage to the Club’s humble
beginnings, the program was
named after The Empire Theatre in
Shellharbour - where the Club first
began. As the story goes, a group of
local Shellharbour residents wanted
another place to socialise in the
Shellharbour area and had their first
public meeting to form the original
Shellharbour Workers’ Club at the
Empire Theatre in Shellharbour
Empire Rewards is a multidimensional
program where supervisors and
managers are able to recognise the
achievements, tenure, and exceptional
performance of employees and aims
to encourage and motivate our people.

The program consists of three
individual reward mechanisms
including:

positive feedback received through
the external monthly Mystery
Shopper Program.

1. I.C.E.E. V-points
I.C.E.E. V-points is the Recognition
Program based on the four key
values of the business - Integrity,
Commitment, Empowerment and
Excellence.
The ‘V’ stands for Value points.
A Manager/Supervisor can reward
employees for demonstrating
one of the four values through
exceptional performance or positive
interactions with customers both
internal and external. When you
recognise team members effectively,
you reinforce with your chosen
means of recognition, the actions
and behaviours you most want to
see people repeat. An effective
employee recognition system is
simple, immediate and powerfully
reinforcing.

3. Tenure Recognition
Tenure recognises an employee’s
service, commitment and loyalty
to the Club and recognises and
rewards the achievement of career
milestones in five yearly increments.
Each employee is issued with Empire
Rewards points which can then be
used to shop online through the
online reward shopping centre. In
addition, every six months there is
a staff celebration to reward and
recognise all celebrated employees.
Since the program commenced in
September 2013, there has been a
total of 35,500 points issued.
29,000 of those points were
issued for tenure and included two
employees who each had over 30
years’ of service.

2. Mystery Shopper Reward
and Recognition
The Mystery Shopper Program
recognises excellent customer
service provided and validated by

IN THE PAST
YEAR, A TOTAL
OF 7,150 HOURS
WAS DEDICATED
TO TRAINING AND
DEVELOPMENT.

ABOVE Maree Creagan (left) and Yvonne
Teasedale (right), both have committed
over 30 years’ service to the Club

ABOVE Empire Theatre

S H E L L H A R B O U R W O R K E R S ’ C L U B LT D
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SOME OTHER GREAT
ACHIEVEMENTS
1 We won the Gold Award for Best
Registered Club 2013 and the Bronze
Award for Best Restaurant at the
South Coast Tourism Awards.

1

2 Tracee Rooke, receptionist who has
worked at the Club for close to 19
years won the Oops Superior Service
Award 2013. Oops is the external
company who complete mystery
shop reports on various hospitality
businesses within NSW. Of the 500
staff who received individual awards
throughout all of these businesses
in 2013, Tracee won this award
for demonstrating ‘excellent and
consistent’ customer service.

2

3 We entered the ‘Amazing Race,
Wollongong’ to raise funds for
Mission Australia.

OUR
COMMUNITY
The Shellharbour Club has a long and proud tradition of providing support to a
number of projects and community groups and this has continued throughout
the past year, with a focus on providing valuable assistance to the local
community.
Throughout the year, more than $344,000 was distributed to the community
through a range of programs and projects, providing enormous benefits to the
Shellharbour locality.
Funding is provided via the ClubGRANTS scheme which sees clubs contribute
a portion of their gaming revenue to front-line services and community
projects.
In line with the Club’s vision for Shellharbour, the Club endeavours to not only
provide funding assistance but to also foster solid partnerships with local
groups, ensuring a strong and lively community.
These are just some of the many projects and community groups that were
assisted throughout the year as part of our commitment.

FUNDING TOTALS
Category 1 $130,565

4 We gave blood to support the
Red Cross.

3

Category 2 $153,284
Category 3 $61,013

5 We participated in Movember to
raise funds for Men’s Health.

4

“TO ENABLE
THE
COMMUNITY
TO ACHIEVE
ITS HIGHEST
POTENTIAL.”

Total $344,862

6 We donated to the Shellharbour
Mayors Christmas Giving Tree.
7 We celebrated the success of the
Club.
8 We celebrated women in the
workforce.

16

5

17

6

OAK FLATS SWIM CLUB
Oak Flats Swimming Pool is
now home to a state of the art
automated timing system thanks
to a $7000 grant from The
Shellharbour Club. The system,
which includes an LED display,
means that local competitors
no longer have to travel long
distances to qualify for state
or regional carnivals, with the
automated lap timing facility
now available in Oak Flats.
7

8
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CATEGORY 1 RECIPIENTS
Category 1 covers expenditure on specific community
welfare and social services, community development,
community health services and employment assistance
activities.
Australian Kookaburra Kids
Autism Spectrum Australia Aspect
Illawarra Womens Health Centre
Lake Illawarra High School Breakfast Program
Life Education
Lifeline South Coast
LAKE ILLAWARRA PCYC
Youth can congregate in a fun, safe
and positive environment thanks to
an initiative of Lake Illawarra PCYC‘Fun Fridays’. The program addresses
youth related crime in young people
whilst providing opportunities to build
positive relationships with Police,
PCYC staff and volunteer mentors.
To ensure that this service could be
available to youth free of charge, The
Shellharbour Club assisted with a
$15,000 grant.

LAKE ILLAWARRA
LITTLE ATHLETICS
Based in neighbouring Myimbarr Park,
Lake Illawarra Little Athletics Club is
a not-for-profit sporting organisation
encouraging kids to participate in
athletics while remaining active
and making life-long friendships.
The sporting club recently hosted
the Little Athletics NSW State
Championships in Shellharbour which
saw more than 5000 people influx
to Shellharbour for the fun-filled
weekend. Lake Illawarra Athletics
Club received a $10,000 grant from
The Shellharbour Club which enabled
the sporting club to upgrade the
PA system and source equipment
required for the running of the event.
The grant not only assisted the
sporting club but also introduced
many visitors to Shellharbour,
resulting in raising Shellharbour’s
profile as a tourist destination.

THE DENNY FOUNDATION
Hunger is a largely hidden problem in
contemporary Australian society. The
victims are usually children, singleparent families or elderly people. In an
effort to target this issue The Denny
Foundation launched the healthy
eating program “Boost 4 Families”
which collects surplus and donated
food from manufacturers and then
distributes food to those in need.
To assist with addressing hunger in
our community, The Shellharbour
Club awarded The Denny Foundation
a $10,000 grant in order to extend
the “Boost 4 Families” program to
reach more individuals.

Multicultural Communities Council of Illawarra
Lake Illawarra PCYC
Illawarra Special Olympics
SYFC Association
The Denny Foundation
The Leukaemia Foundation
The Northcott Society
Wollongong Women’s Information Services
CATEGORY 2 RECIPIENTS
Category 2 covers expenditure on other community
development and support services. Under this category
traditional recipients of club support such as sport and
recreation groups are offered financial assistance.
1st Albion Park Scout Group Committee
All That Jazz Dance Co
Everybody Dance Now
Infin8ty Dance
Kiama/Shellharbour District Tennis Association
Lake Illawarra Little Athletics Association
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Mt Warrigal Public School
Oak Flats Swimming Club
Shell Cove FC
SOUTHLAKE ILLAWARRA
BMX CLUB
The locality can now boast that
it has one of the best BMX tracks
in NSW following upgrades to
the Croom Rd Sporting Complex.
Thanks to ongoing funding from The
Shellharbour Club, Southlake Illawarra
BMX Club has installed track lights,
asphalted the track corners and
has constructed a grandstand. The
long term community asset proudly
sits on the Eastern end of the track
providing some exhilarating views of
the riders as they fly past.

THE DENNY FOUNDATION
LAUNCHED THE HEALTHY
EATING PROGRAM
“BOOST 4 FAMILIES.”

Shellharbour City Physie and Dance
Shellharbour Junior Soccer Club
Shellharbour Sharks JRLC
Shellharbour Stingrays JRLFC
Shellharbour Workers’ Club Billiards and Snooker Club
Southlake BMX Club
Stingrays RLFC Shellharbour
Warilla High School
CATEGORY 3
Is a state-wide fund that supports large-scale community
infrastructure projects, such as hospitals and sporting
facilities.

S H E L L H A R B O U R W O R K E R S ’ C L U B LT D
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DIRECTORS’ REPORT
FOR THE YEAR ENDED 30 JUNE 2014

Luke McPhie

William Gillespie

John Sinclair

Mark Climo

Dianne Hyde

Craig Taylor

Brian Goodall

The Directors of Shellharbour Workers’ Club Ltd (the Company) present this report, together with the
financial statements for the financial year ended 30 June 2014.
DIRECTORS
The names of the Company’s Directors in office during the financial year and until the date of this report are as
follows. Directors were in office for this entire period unless otherwise stated.

Name
RUSSELL CONNELL

Position

Director/
President
			
			
			
Not Pictured
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Term

Qualifications, Experience & Responsibilities

Director 1995 - 1998
Director 1999 - 2013
Outgoing October 2013
Club Member 1983 - Current
Life Member 2007 – Current

Occupation - Sales Representative
ClubGRANTS Committee,		
Business Development Committee

MARK CLIMO
President
Director 2007 - Current
			
Club Member 1990 - Current
				
				
				
				

Occupation - Real Estate Sales
Sub-committee - Business Development 		
Committee 		
Training - Cert IV Corporate Governance (Current),
Responsible Service of Alcohol,
Responsible Conduct of Gambling

\
DIANNE HYDE
Vice
Director 1975 - 1986
		
President
Director 2000 - Current
			
Club Member 1969 – Current
			
Life Member 1985 - Current
				
				

Occupation - Business Owner		
Sub-committee - ClubGRANTS Committee,
Business Development Committee
Training - Cert IV Corporate Governance 		
(Current), Responsible Service of Alcohol,
Responsible Conduct of Gambling

CRAIG TAYLOR
Director
Director 2004 - Current
			
Club Member 1999 - Current
				
				
				
				

Occupation - Truck Driver
Sub-committee - Audit, Risk & Compliance 		
Committee, Remuneration Committee
Training - Cert IV Corporate Governance 		
(Current) Responsible Service of Alcohol,
Responsible Conduct of Gambling

S H E L L H A R B O U R W O R K E R S ’ C L U B LT D

Name

Position

Term

Qualifications, Experience & Responsibilities

WILLIAM GILLESPIE
Director
Director 2007 - Current
			
Club Member 2002 - Current
				
				
				

Occupation - Linesman (Retired)
Sub-committee - Audit, Risk & Compliance
Committee
Training - Cert IV Corporate Governance (Current),
Responsible Service of Alcohol

JOHN SINCLAIR
Director
Director 2013 - Current
			
Club Member 1994 - Current
				
				
				
				

Occupation - Bendigo Bank Branch Manager
Sub-committee - Audit, Risk & Compliance 		
Committee
Training - Cert IV Corporate Governance (Current),
Responsible Service of Alcohol,
Responsible Conduct of Gambling

LUKE McPHIE
Director
Director 2013 - Current
			
Member 1997 - Current
				
				
				

Occupation - Police Officer (Retired)
Sub-committee - ClubGRANTS Committee
Training - Cert IV Corporate Governance (Current),
Responsible Service of Alcohol,
Responsible Conduct of Gambling

BRIAN GOODALL
Director
Director 2013 - Current
			
Member 1997 - Current
				
				
				

Occupation - Business Manager
Sub-committee - Remuneration Committee
Training - Cert IV Corporate Governance (Current),
Responsible Service of Alcohol,
Responsible Conduct of Gambling

ANNUAL REPORT TWO THOUSAND AND FOURTEEN
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CHIEF EXECUTIVE OFFICER/
COMPANY SECRETARY
Debra Cosmos was appointed
Company Secretary on 4 May 2013.
Debra commenced employment
with the Club in 1995 and has a
Diploma in Hospitality Management,
Advance Diploma in Social Welfare,
Certificate IV in Workplace Training
and Assessment, Responsible Service
of Alcohol Certificate, Responsible
Conduct in Gambling Certificate and
is currently completing the Certificate
IV in Corporate Governance through
ClubsNSW and the Canberra Institute
of Technology.
PRINCIPAL ACTIVITIES
The principal activities of the
Company during the financial year
was that of a Registered Club.
OPERATING RESULTS
The Company had a profit of
$1,611,062 for the 2014 year (2013 :
$1,255,569). No provision for income
tax was necessary.
SIGNIFICANT EVENTS AFTER THE
BALANCE DATE
There have been no significant
events occurring after the balance
date which may affect either the
Company’s operations or results of
those operations or the Company’s
state of affairs.

22

FUTURE DEVELOPMENTS,
PROSPECTS AND BUSINESS
STRATEGIES
SIGNIFICANT CHANGES IN THE
STATE OF AFFAIRS
No significant change in the state
of affairs of the Company occurred
during the financial year.
BUSINESS OVERVIEW
Annually the Board of Directors
review and set the strategic direction
for the business. The annual strategic
planning process is a collaboration
of the Board of Directors and the
Management Team working together
to set priorities for the business. It is a
disciplined process that produces key
actions that shape and guide what
the business is, who it serves, what it
does and why it does it, with a focus
on the future. This process is always

guided by our vision: TO ENABLE
THE COMMUNITY TO REACH ITS
HIGHEST POTENTIAL.
The strategic plan is underpinned
by a detailed review of the business
strengths, weakness, opportunities
and threats (SWOT). In response
to the SWOT analysis, four primary
objectives are set that enable the
business to optimise strengths
and possible opportunities whilst
addressing identified weaknesses
and minimising potential threats. The
objectives provide a five year view
towards progressive growth of the
business aimed at optimising the
existing business assets, capturing new
products and services and working
towards sustainable diversification. The
corresponding strategies provide the
specific direction required to achieve
these objectives.
BUSINESS OBJECTIVES
Market Positioning - To ensure that
the business is positioned strategically
within the market to capture optimal
market share and strengthen the long
term market position of the business.
Asset Management - To guide the
acquisition, use and disposal of assets
to optimise their service delivery
potential and manage their related
risks and costs over their entire life.
Operational Management - To ensure
the organisational structure, human
resources and systems enable optimal
performance of the business assets.
Risk Management - Integrate and
connect risk management to business
planning, decision making and key
control activities ensuring it is aligned
to the risk appetite of the business.
MEASUREMENT OF SUCCESS
The Club measures success against
industry wide benchmarks and key
performance indicators for:
• EBITDA - Earnings before interest,
tax, depreciation, amortisation
• Revenue
• Patron visitation
• Member satisfaction
• Community Benefit though the
ClubGRANTS Scheme

ENVIRONMENTAL ISSUES
The Company’s operations are
not regulated by any significant
environmental regulation under a law
of the Commonwealth or of a State or
Territory.
INDEMNIFYING DIRECTORS AND
OFFICERS
During the financial year the
Company paid premiums in respect
of a contract insuring all directors and
executives of Shellharbour Workers’
Club Ltd against legal liability arising
from any wrongful act committed,
attempted or allegedly committed
or attempted in the course of their
duties as a director or executive of the
Company. Total premiums paid during
the financial year were $3,761 (2013:
$2,851).

DIRECTORS’ MEETINGS
The number of meetings of Directors (including meetings of committees of directors) held during the year and the
number of meetings attended by each director were as follows:

Board Meetings

Sub-Commitee Meetings

Other

					

		
Monthly Board
Special Board
Audit, Risk &
Renumeration
ClubGRANTS
Business
		
Meeting
Meeting
Compliance
Committee
Committee
Development
				Committee			Committee

Strategic
Planning

A

P

A

P

A

P

A

P

A

P

A

P

A

P

Russell Connell

3

3

2

2

-

-

1

1

1

1

-

-

-

-

Mark Climo

11

12

5

7

3

3

1

1

-

-

1

1

1

1

Dianne Hyde

11

12

7

7

1

1

-

-

4

4

1

1

1

1

Craig Taylor

9

12

6

7

3

3

3

3

-

-

1

1

1

1

William Gillespie

10

12

5

7

6

6

-

-

-

-

-

-

1

1

John Sinclair

10

12

5

7

5

6

-

-

-

-

-

-

1

1

Luke McPhie

12

12

7

7

-

-

-

-

3

3

-

-

1

1

Brian Goodall

7

9

4

5

-

-

2

2

-

-

-

-

1

1

A = Actual

P = Possible

INDEMNIFICATION OF AUDITORS
To the extent permitted by law, the
Company has agreed to indemnify
its auditors, Ernst & Young, as part
of the terms of its audit engagement
agreement against claims by third
parties arising from the audit (for an
unspecified amount). No payment
has been made to indemnify Ernst &
Young during or since the financial
year.

MEMBERS GUARANTEES

DIRECTORS’ ENTITLEMENTS
No director has received or become
entitled to receive, during or since
the end of financial year, a benefit
because of a contract made by the
Company or a related body corporate
with the director, a firm of which a
director is a member or an entity in
which a director has a substantial
financial interest with the exception
of; Dianne Hyde, owner of
Warilla Florist - supplied goods
(flowers) to the Club totalling $1,810
(2013: $2,820).

At 30 June 2014, the total amount that members of the Company are liable to contribute if the Company is wound up
is $49,590 (2013: $40,590).

The Company is limited by guarantee. If the Company is wound up, the articles of association state that each member
is required to contribute a maximum of $2 each. At 30 June 2014 the number of members was 24,795 (2013: 20,295)
as follows;
		
		

Number of members

Life members

12

Full members

24,783

Total members

24,795

PROCEEDINGS ON BEHALF OF COMPANY
No person has applied for leave of Court to bring proceedings on behalf of the Company or intervene in any
proceedings to which the Company is a party for the purpose of taking responsibility on behalf of the Company for all
or any part of those proceedings. The Company was not a party to any such proceedings during the year.

This statement excludes a benefit
included in the aggregate amount
of emoluments received or due and
receivable by directors shown in the
Company’s accounts or the fixed
salary of a full time employee of the
company, controlled entity or related
body corporate.

• Community Engagement
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In relation to our audit of the financial report of Shellharbour Workers’ Club Ltd for the financial year ended
30 June 2014, to the best of my knowledge and belief, there have been no contraventions of the auditor
independence requirements of the Corporations Act 2001 or any applicable code of professional conduct.

AUDITOR’S INDEPENDENCE
DECLARATION
TO THE DIRECTORS OF SHELLHARBOUR WORKERS’ CLUB LTD

Ernst & Young
AUDITOR’S INDEPENDENCE DECLARATION
The auditor’s independence declaration for the year ended 30 June 2014 has
been received and can be found attached to the directors’ report.

Ernst & Young
680 George Street
Sydney NSW 2000 Australia
GPO Box 2646 Sydney NSW 2001

Signed in accordance with a resolution of the directors.

Tel: +61 2 9248 5555
Fax: +61 2 9248 5959
ey.com/au

Daniel Cunningham
Partner
29 September 2014

Auditor’s Independence Declaration to the Directors of Shellharbour
Workers’ Club Ltd

MARK CLIMO
President

In relation to our audit of the financial report of Shellharbour Workers’ Club Ltd for the financial year ended
30 June 2014, to the best of my knowledge and belief, there have been no contraventions of the auditor
independence requirements of the Corporations Act 2001 or any applicable code of professional conduct.

DIANNE HYDE
Snr Vice-President

Ernst & Young

24
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Daniel Cunningham
Partner
29 September 2014

A member firm of Ernst & Young Global Limited
Liability limited by a scheme approved under Professional Standards Legislation
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STATEMENT OF FINANCIAL POSITION

STATEMENT OF PROFIT OR LOSS AND
OTHER COMPREHENSIVE INCOME

AS AT 30 JUNE 2014

FOR THE YEAR ENDED 30 JUNE 2014

		

		

Notes

2014 $

2013 $

Notes

2014 $

2013 $

4

21,511,676

20,178,237

Assets

Cost of sales		

2,629,144

2,203,079

Current assets			

Employee benefits expense		

5,594,482

5,489,229

Cash

7

2,346,413

1,943,184

8

17,517

31,357

9

242,713

250,575

10

164,919

172,682

2,771,562

2,397,798

Revenue

Depreciation and amortisation expense		

2,236,711

1,646,264

Trade and other receivables

Other expenses

5.1

8,612,182

8,703,664

Inventories

Finance costs

5.2

859,693

917,853

Finance income

5.3

(31,598)

(37,421)

Profit before income tax expense		

1,611,062

1,255,569

Other current assets

			

Non-current assets			
Income tax expense

6

-

-

Profit for the year		

1,611,062

1,255,569

Property, plant and equipment

11

26,227,860

27,196,020

Intangible assets

12

67,441

-

			

26,295,301

27,196,020

Total assets		

29,066,863

29,593,818

		
Other comprehensive income for the year		

-

-

Total comprehensive income for the year		

1,611,062

1,255,569

Liabilities and equity
Current liabilities			
Trade and other payables

13

1,222,156

1,418,720

Interest bearing loans and borrowings

14

1,631,100

1,201,100

Employee benefit liabilities

15

884,868

834,366

Other current liabilities

16

152,727

121,484

3,890,851

3,575,670

			

Non-current liabilities			

26

Interest-bearing loans and borrowings

14

10,671,503

13,132,507

Employee benefit liabilities

15

89,756

81,950

			

10,761,259

13,214,457

Total liabilities		

14,652,110

16,790,127

Retained earnings		

14,414,753

12,803,691

Total equity		

14,414,753

12,803,691

Total equity and liabilities		

29,066,863

29,593,818

Equity

The above statement of profit or loss and other comprehensive income should be read in conjunction with the accompanying notes.
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The above statement of financial position should be read in conjunction with the accompanying notes.

ANNUAL REPORT TWO THOUSAND AND FOURTEEN

27

STATEMENT OF CHANGES IN EQUITY

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 30 JUNE 2014

FOR THE YEAR ENDED 30 JUNE 2014

		

Retained earnings $

Total $

		

Notes

2014 $

2013 $

Receipts from customers		

23,676,685

20,329,883

			
As at 30 June 2013		
Profit for the year

12,803,691

Operating activities

1,611,062

1,611,062

Payments to suppliers		

(18,987,064)

(16,938,129)

-

-

Interest received		

31,598

37,421

14,414,753

14,414,753

Interest paid		

(859,693)

(917,853)

Net cash flows from operating activities		

3,861,526

2,511,322

Other comprehensive income
At 30 June 2014		

12,803,691

			
Investing activities			

		
		

Retained earnings $

As at 30 June 2012		
Profit for the year

11,548,122

11,548,122

1,255,569

1,255,569

-

-

Other comprehensive income
At 30 June 2013		

Total $

12,803,691

12,803,691

Proceeds from sale of property, plant and equipment		

16,249

56,660

Purchase of property, plant and equipment		

(1,376,101)

(8,995,269)

Purchase of intangible assets		

(67,441)

-

Net cash flows used in investing activities		

(1,427,293)

(8,938,609)

			
Financing activities			
Proceeds from borrowings		

-

8,532,398

Repayment of borrowings		

(2,031,004)

(2,371,349)

Net cash flows (used in)/from financing activities		

(2,031,004)

6,161,049

Net increase/(decrease) in cash and cash equivalents		

403,229

(266,238)

Cash and cash equivalents at opening balance date		

1,943,184

2,209,422

2,346,413

1,943,184

			

Cash and cash equivalents at 30 June

7

28
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The above statement of changes in equity should be read in conjunction with the accompanying notes.
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The above statement of cash flows should be read in conjunction with the accompanying notes.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2014

1. CORPORATE INFORMATION
This financial report includes the
financial statements and notes of
Shellharbour Workers’ Club Ltd (the
“Company”/”Club”).
Shellharbour Workers’ Club Ltd is
a not for profit company limited
by guarantee, incorporated and
domiciled in Australia.
2. SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES
(a) Basis of preparation
The financial report is a general
purpose financial report, which has
been prepared in accordance with
the requirements of the Corporations
Act 2001, Australian Accounting
Standards - Reduced Disclosure
Requirements and other authoritative
pronouncements of the Australian
Accounting Standards Board.
Australian Accounting Standards
contain requirements specific to
not-for-profit entities, including
standards AASB 116 Property, Plant
and Equipment, AASB 138 Intangible
Assets, AASB 136 Impairment of
Assets and AASB 1004 Contributions.
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The financial report has been
prepared on the basis of historical
costs basis.
The financial report is presented in
Australian dollars and all values are
rounded to the nearest dollar.
Statement of Compliance
The Group has adopted AASB 1053
Application of Tiers of Australian
Accounting Standards and AASB
2010-2 Amendments to Australian
Accounting Standards arising from
Reduced Disclosure Requirements for
the financial year beginning on 1 July
2013.
The financial statements of the
Company have been prepared
in accordance with Australian
Accounting Standards - Reduced
Disclosure Requirements (AASB

- RDRs) (including Australian
Interpretations) adopted by the
Australian Accounting Standards
Board (AASB) and the Corporation
Act 2001.
The adoption of AASB 1053 and
AASB 2010-2 allowed Shellharbour
Workers’ Club Ltd to remove a
number of disclosures. There were no
other impacts on the current or prior
year financial statements.
(b) Changes in accounting
policy, disclosures, standards and
interpretations
Changes in accounting policies,
new and amended standards and
interpretations
The accounting policies adopted are
consistent with those of the previous
financial year except as follows:
The Company has adopted AASB
101 Presentation of Items of OCIamendments to AASB 101 as of 1
July 2013. The amendments have
no impact on the presentation of
the financial statements, Company’s
financial position or performance.
Several other amendments apply for
the first time in 2013/2014. However,
they do not impact the annual
financial statements of the Company.
(c) Current versus non-current
classification
The Company presents assets and
liabilities in statement of financial
position based on current/noncurrent classification. An asset as
current when it is:
• Expected to be realised or intended
to sold or consumed in normal
operating cycle
• Held primarily for the purpose of
trading
• Expected to be realised within
twelve months after the reporting
period, or
• Cash or cash equivalent unless
restricted from being exchanged
or used to settle a liability 		

for at least twelve months after
the reporting period
All other assets are classified as noncurrent. A liability is current when:
• It is expected to be settled in 		
normal operating cycle
• It is held primarily for the purpose
of trading
• It is due to be settled within twelve
months after the reporting period,
or
• There is no unconditional right to
defer the settlement of the liability
for at least twelve months after the
reporting period
The Company classifies all other
liabilities as non-current.

includes the cost of replacing part of
the property, plant and equipment
and borrowing costs for longterm construction projects if the
recognition criteria are met. When
significant parts of property, plant
and equipment are required to be
replaced at intervals, the Company
recognises such parts as individual
assets with specific useful lives
and depreciates them accordingly.
Likewise, when a major inspection
is performed, its cost is recognised
in the carrying amount of the plant
and equipment as a replacement if
the recognition criteria are satisfied.
All other repair and maintenance
costs are recognised in the income
statement as incurred.
Land and buildings are measured at
cost less accumulated depreciation
on buildings.
Depreciation is calculated on a
straight-line basis over the estimated
useful lives of the assets as follows:

(d) Cash
Cash in the statement of financial
position comprises cash on hand and
at bank.

Class of
fixed asset

Depreciation rate

Land

Not depreciable

Buildings

2 - 8%

(e) Trade and other receivables
Trade receivables are recognised
initially at fair value and subsequently
measured at amortised cost using
the effective interest method, less an
allowance for impairment.

Poker machines

10 - 50%

Collectability of trade receivables
is reviewed on an ongoing basis.
Individual debts that are known to
be uncollectible are written off when
identified. An impairment provision
is recognised when there is objective
evidence that the Company will not
be able to collect the receivable.
(f) Inventories
Inventories are valued at the lower of
cost and net realisable value.
Net realisable value is the estimated
selling price in the ordinary course
of business, less estimated costs of
completion and the estimated costs
necessary to make the sale.
(g) Property, plant and equipment
Property, plant and equipment is
stated at cost, net of accumulated
depreciation and/or accumulated
impairment losses, if any. Such cost
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Plant & equipment 5 - 40%
Motor vehicles

22.50%

An item of property, plant and
equipment and any significant part
initially recognised is derecognised
upon disposal or when no future
economic benefits are expected from
its use or disposal. Any gain or loss
arising on derecognition of the asset
(calculated as the difference between
the net disposal proceeds and the
carrying amount of the asset) is
included in the statement of profit or
loss and other comprehensive income
when the asset is derecognised.
The residual values, useful lives and
methods of depreciation of property,
plant and equipment are reviewed at
each financial year end and adjusted
prospectively, if appropriate.
(h) Intangible assets
Intangible assets acquired separately
are measured on initial recognition
at cost. The cost of intangible assets
acquired in a business combination

are their fair value as at the date
of acquisition. Following initial
recognition, intangible assets are
carried at cost less any accumulated
amortisation and accumulated
impairment losses. Internally
generated intangibles, excluding
capitalised development costs,
are not capitalised and the related
expenditure is reflected in the
statement of profit or loss in the year
in which the expenditure is incurred.
The useful lives of intangible assets
are assessed as either finite or
indefinite.
Intangible assets with finite lives are
amortised over the useful economic
life and assessed for impairment
whenever there is an indication
that the intangible asset may be
impaired. The amortisation period
and the amortisation method for an
intangible asset with a finite useful
life are reviewed at least at the end
of each reporting period. Changes
in the expected useful life or the
expected pattern of consumption of
future economic benefits embodied
in the asset are considered to modify
the amortisation period or method,
as appropriate, and are treated as
changes in accounting estimates. The
amortisation expense on intangible
assets with finite lives is recognised in
the statement of profit or loss as the
expense category that is consistent
with the function of the intangible
assets.
Intangible assets with indefinite
useful lives are not amortised, but
are tested for impairment annually,
either individually or at the cashgenerating unit level. The assessment
of indefinite life is reviewed annually
to determine whether the indefinite
life continues to be supportable. If
not, the change in useful life from
indefinite to finite is made on a
prospective basis.
Gains or losses arising from
derecognition of an intangible asset
are measured as the difference
between the net disposal proceeds
and the carrying amount of the asset
and are recognised in the statement
of profit or loss when the asset is
derecognised.
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(i) Leases
The determination of whether an
arrangement is, or contains, a lease
is based on the substance of the
arrangement at inception date,
whether fulfilment of the arrangement
is dependent on the use of a specific
asset or assets or the arrangement
conveys a right to use the asset, even
if that right is not explicitly specified
in an arrangement.
Operating lease payments are
recognised as an operating expense
in the statement of profit or loss and
other comprehensive income on a
straight-line basis over the lease term.
(j) Borrowing costs
Borrowing costs directly attributable
to the acquisition, construction
or production of an asset that
necessarily takes a substantial
period of time to get ready for its
intended use or sale are capitalised
as part of the cost of the asset. All
other borrowing costs are expensed
in the period in which they occur.
Borrowing costs consist of interest
and other costs that an entity incurs
in connection with the borrowing of
funds.
(k) Interest-bearing loans and
borrowings
Interest-bearing loans and borrowings
are recognised initially at fair value
and, net of directly attributable
transaction costs. After initial
recognition, interest bearing loans
and borrowings are subsequently
measured at amortised cost using the
effective interest rate (EIR) method.
Gains and losses are recognised in the
statement of profit or loss and other
comprehensive income when the
liabilities are derecognised as well as
through the EIR amortisation process.
Amortised cost is calculated by taking
into account any discount or premium
on acquisition and fees or costs that
are an integral part of the EIR. The
EIR amortisation is included in finance
costs in the statement of profit or loss
and other comprehensive income.
(l) Impairment of non-financial assets
At each reporting date, the
Company assesses whether there
is an indication that an asset may
be impaired. Where an indicator of
impairment exists or where annual
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impairment testing for an asset is
required, the Company makes a
formal estimate of the recoverable
amount. An impairment loss is
recognised for the amount, by which
the carrying amount of an asset
exceeds recoverable amount, which
is defined for not for profit entities
as the higher of an asset’s fair value
less costs to sell or depreciated
replacement cost. For the purpose
of assessing impairment, assets are
grouped at the levels for which there
are separately identifiable cash flows.
An impairment loss is recognised in
the statement of profit and loss and
other comprehensive income.
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(m) Provisions and employee
benefit liabilities
General
Provisions are recognised when the
Company has a present obligation
(legal or constructive) as a result
of a past event, it is probable that
an outflow of resources embodying
economic benefits will be required
to settle the obligation and a reliable
estimate can be made of the amount
of the obligation. When the Company
expects some or all of a provision
to be reimbursed, for example,
under an insurance contract, the
reimbursement is recognised as a
separate asset, but only when the
reimbursement is virtually certain. The
expense relating to any provision is
presented in the statement of profit
or loss and other comprehensive
income net of any reimbursement.
Wages, salaries, annual leave
and sick leave
Liabilities for wages and salaries,
including non-monetary benefits,
annual leave and accumulating sick
leave expected to be settled within
12 months of the reporting date are
recognised in respect of employees’
services up to the reporting date.
They are measured at the amounts
expected to be paid when the
liabilities are settled. Expenses for
non-accumulating sick leave are
recognised when the leave is taken
and are measured at the rates paid or
payable.
Long service leave
The liability for long service leave
is recognised and measured as the

present value of expected future
payments to be made in respect
of services provided by employees
up to the reporting date using
the projected unit credit method.
Consideration is given to expected
future wage and salary levels,
experience of employee departures,
and periods of service. Expected
future payments are discounted using
market yields at the reporting date
on national government bonds with
terms to maturity and currencies that
match, as closely as possible, the
estimated future cash outflows.
(n) Trade and other payables
Trade and other payables represent
the liabilities for goods and services
received by the company that remain
unpaid at the end of the reporting
period. The balance is recognised as
a current liability with the amounts
normally paid within 30 days of
recognition of the liability.
(o) Revenue recognition
Revenue is recognised to the extent
that it is probable that the economic
benefits will flow to the Company and
the revenue can be reliably measured,
regardless of when the payment is
being made. Revenue is measured
at the fair value of the consideration
received or receivable, taking into
account contractually defined terms
of payment and excluding taxes or
duty. The Company has concluded
that it is acting as a principal in all of
its revenue arrangements since it is
the primary obligor in all the revenue
arrangements, has pricing latitude
and is also exposed to inventory and
credit risks. The specific recognition
criteria described below must also be
met before revenue is recognised.
Sale of goods
Revenue from the sale of goods
is recognised when the significant
risks and rewards of ownership of
the goods have passed to the buyer,
usually on delivery of the goods.
Rendering of services
Revenue from the rendering of
a service is recognised upon the
delivery of the service to the
customers.
Interest income
Interest income is recorded using

the effective interest rate (EIR). EIR
is the rate that exactly discounts the
estimated future cash payments or
receipts through the expected life of
the financial instrument or a shorter
period, where appropriate, to the net
carrying amount of the financial asset
or liability. Interest income is included
in revenue from ordinary activities in
the statement of profit or loss and
other comprehensive income.
Rental income
Rental income arising from operating
leases is accounted for on a straightline basis over the lease terms
and is included in revenue in the
statement of profit or loss and other
comprehensive income due to its
operating nature.
(p) Taxes
Income tax
The Income Tax Assessment Act
1997 (Amended) provides that under
the concept of mutuality, Clubs are
only liable for income tax on income
derived from non-members and from
outside entities. Current tax assets
and liabilities for the current period
are measured at the amount expected
to be recovered from or paid to the
taxation authorities based on the
current period’s taxable income.
The tax rates and tax laws used to
compute the amount are those that
are enacted or substantively enacted
by the reporting date.
Goods and services tax (GST)
Revenues, expenses and assets are
recognised net of the amount of GST,
except:
• When the GST incurred on a
purchase of assets or services is
not recoverable from the taxation
authority, in which case the GST is
recognised as part of the cost of
acquisition of the asset or as part of
the expense item, as applicable
• When receivables and payables
are stated with the amount of GST
included
The net amount of GST recoverable
from, or payable to, the taxation
authority is included as part of
receivables or payables in the
statement of financial position.
Cash flows are included in the
statement of cash flows on a gross
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basis and the GST component of
cash flows arising from investing
and financing activities, which is
recoverable from, or payable to, the
taxation authority is classified as part
of operating cash flows.
Commitments and contingencies are
disclosed net of the amount of GST
recoverable from, or payable to, the
taxation authority.
3. SIGNIFICANT ACCOUNTING
JUDGEMENTS, ESTIMATES AND
ASSUMPTIONS
The preparation of the Company’s
financial statements requires
management to make judgements,
estimates and assumptions that affect
the reported amounts of revenues,
expenses, assets and liabilities, and
accompanying disclosures, and the
disclosure of contingent liabilities.
Uncertainty about these assumptions
and estimates could result in
outcomes that require a material
adjustment to the carrying amount of
the asset or liability affected in future
periods.
Estimates and assumptions
The key assumptions concerning
the future and other key sources
of estimation uncertainty at the
reporting date, that have a significant
risk of causing a material adjustment
to the carrying amounts of assets
and liabilities within the next financial
year, are described below. The
Company based its assumptions and
estimates on parameters available
when the financial statements were
prepared. Existing circumstances
and assumptions about future
developments, however, may
change due to market changes
or circumstances arising beyond
the control of the Company.
Such changes are reflected in the
assumptions when they occur.
Impairment - General
The Company assesses impairment at
the end of each reporting period by
evaluation of conditions and events
specific to the Company that may
be indicative of impairment triggers.
Recoverable amounts of relevant
assets are reassessed using value-inuse calculations which incorporate

various key assumptions.
Key judgements
In the process of applying the
Company’s accounting policies,
management has made the
following judgements, which have
the most significant effect on the
amounts recognised in the financial
statements:
(a) Provision for impairment
of receivables
No provision for impairment has been
made by the Company during the
year.
(b) Poker machine licences
The Company holds poker machine
licences either acquired through
a past business combination or
granted at no consideration by the
NSW government. AIFRS requires
that licences outside of a pre AIFRS
transaction business combination be
recognised initially at its fair value
as at the date it was granted with
a corresponding adjustment to the
profit and loss to recognise the grant
immediately as income. Until new
gaming legislation taking effect in
April 2002 allowing poker machine
licences to be traded for the first
time, the Company has determined
that fair value at grant date for
licences granted pre April 2002 to
be zero. Should licences be granted
to the Company post April 2002
they will be initially recognised at fair
value. The Company has determined
that the market for poker machine
licences does not meet the definition
of an active market and consequently
licences recognised will not be
revalued each year.
Taxes
Uncertainties exist with respect to
the interpretation of complex tax
regulations, changes in tax laws, and
the amount and timing of future
taxable income. Given the wide range
of business relationships and the
long-term nature and complexity
of existing contractual agreements,
differences arising between the actual
results and the assumptions made, or
future changes to such assumptions,
could necessitate future adjustments
to tax income and expense already
recorded. The Company establishes
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provisions, based on reasonable
estimates, for possible consequences
of audits by the tax authorities of
the respective counties in which
it operates. The amount of such
provisions is based on various factors,
such as experience of previous tax
audits and differing interpretations of
tax regulations by the taxable entity
and the responsible tax authority.
Deferred tax assets are recognised
for all unused tax losses to the extent
that it is probable that taxable profit
will be available against which the
losses can be utilised. Significant
management judgement is required
to determine the amount of deferred
tax assets that can be recognised,
based upon the likely timing and the
level of future taxable profits together
with future tax planning strategies.
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4. REVENUE

5. OTHER INCOME/EXPENSES (CONTINUED)
5.3 Finance income

		
		
Poker machine revenue
Bar sales
Food & catering sales
Commissions & vending income
Members subscriptions
Other income
Poker machine GST compensation
Gains on disposal of property, plant and equipment
Rental & hall hire
Social & entertainment income
Squash court income
Total Revenue		

2014 $

2013 $

14,465,090

13,822,094

2,801,333

2,650,563

3,338,044

2,741,866

389,607

335,407

126,535

138,470

34

16,402

17,180

17,180

-

56,660

96,732

83,827

259,933

294,928

17,188

20,840

21,511,676

20,178,237

2014 $

2013 $

Interest income

31,598

37,421

Total finance income		

31,598

37,421

		

6. INCOME TAX
(a) A reconciliation of tax expense and the accounting profit multiplied by Australian’s domestic tax rate for the
years 2013 and 2014:
2014 $

2013 $

Accounting profit before tax

1,611,062

1,255,571

At Company’s statutory income tax rate of 30% (2013:30%)

483,319

376,671

(157,792)

(107,017)

(458,668)

(376,813)

133,141

107,159

-

-

		

Non-deductible expenses for tax purposes

		

Other allowable/non-allowable items

5. OTHER INCOME/EXPENSES

Net income from members not subject to income tax

5.1 Other operating expenses

Depreciation on buildings
Aggregated income tax expense		
2014 $

		

34

2013 $

Loss on disposal of property, plant and equipment

107,550

71,611

Bar indirect expenses

129,799

150,109

Catering indirect expenses

339,044

309,112

Gaming indirect expenses

475,081

474,763

Poker machine tax

3,380,216

3,198,053

Advertising and promotional expenses

1,620,074

1,652,265

279,193

263,955

397,290

475,487

1,544,020

1,651,182

Members expenses

151,496

96,763

Administration costs

188,419

360,364

8,612,182

8,703,664

2014 $

2013 $

Interest expense

859,693

917,853

Total finance costs		

859,693

917,853

Donations
Maintenance costs
Club services

Total other operating expenses		
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2013 $

(b) Future income tax benefits not brought to account, the benefits of which
will only be realised if the conditions for deductibility set out in Note 2 occur:		
Timing differences

20,620

70,950

Tax losses

210,351

260,742

		

230,971

331,692

5.2 Finance costs
		

2014 $
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7. CASH

11. PROPERTY, PLANT AND EQUIPMENT

					
		

2014 $

Cash on hand
Cash at bank
			

2013 $

837,569

947,023

1,508,844

996,161

2,346,413

1,943,184

					
		
Freehold Land
		
		

					
		

2014 $

2013 $

837,569

947,023

Cash at bank

1,508,844

996,161

Cash and cash equivalents		

2,346,413

1,943,184

Cash on hand

8. TRADE AND OTHER RECEIVABLES
		
Trade debtors
Provision for doubtful debts
Sundry debtors		
			

2014 $

2013 $

6,081

18,521

-

(3,846)

11,436
17,517

16,682
31,357

9. INVENTORIES

Plant &
Equipment
$

Poker
Machines
$

Motor
Vehicles
$

Total
$

Cost or valuation			
At 30 June 2013

For the purpose of the statement of cash flows, cash and cash equivalents comprise the following at 30 June:

& Buildings
$

20,442,040

16,244,364

6,904,178

19,517

43,610,099

Additions

343,734

168,403

863,964

-

1,376,101

Disposals

-

(12,735)

(900,883)

-

(913,618)

20,785,774

16,400,032

6,867,259

19,517

44,072,582

At 30 June 2014

					
Depreciaton					
At 30 June 2013

5,272,621

6,585,511

4,537,459

18,488

16,414,079

Depreciation charge
for the year

443,802

1,166,379

626,298

232

2,236,711

-

(11,278)

(794,790)

-

(806,068)

5,716,423

7,740,612

4,368,967

18,720

17,844,722

Disposals
At 30 June 2014

					
Net book value					
At 30 June 2014

15,069,351

8,659,420

2,498,292

797

26,227,860

2014 $

2013 $

At cost

67,441

-

Net carrying amount				

67,441

-

2014 $

2013 $

12. INTANGIBLE ASSETS

		

2014 $

2013 $

Stock on hand

242,713

250,575

242,713

250,575
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Reconciliation of carrying amounts at the beginning and the end of the year

10. OTHER CURRENT ASSETS

					
		

		

2014 $

2013 $

Expenses paid in advance

164,919

172,682

164,919

172,682

			

Other intangible assets
At cost		
Additions

67,441

-

Net book value at 30 June		

67,441

-

2014 $

2013 $

Current
Trade payables		

321,264

555,219

Other creditors & accruals

524,810

533,912

GST payable

376,082

329,589

		 1,222,156

1,418,720

		
13. TRADE AND OTHER PAYABLES
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14. INTEREST-BEARING LOANS AND BORROWINGS

17. RELATED PARTY DISCLOSURES

		
		

2014 $

2013 $

(a) Key Management Personnel:

Any person(s) having authority and responsibility for planning, directing and controlling the activities of the Company,
Current		
directly or indirectly, including any director (whether executive or otherwise) of that Company is considered key
Bank loans
1,631,100
1,201,100
management personnel.
		
1,631,100
1,201,100
The key management personnel (KMP) of the Company during the year are:
Non-current		
Mark Climo
President (Honorarium)
Bank loans
10,671,503
13,132,507
Dianne Hyde
Snr Vice President (Honorarium)
		
10,671,503
13,132,507
Craig Taylor
Director (no remuneration)
In respect of the Bank loans, totalling $12,302,603 (2013: $14,333,607), the bank holds a First Registered Mortgage
over all the Company’s property and a registered floating charge over all the Company’s assets in support of its
guarantee and loan.
The total loan facility limit with the bank at 30 June is $13,015,103 (2013: $14,719,524). The Company has an unused
master leasing facility of $250,000 (2013: $250,000) and an unused bank guarantee facility of $35,000 (2013:
$35,000). The Company has unused facilities at 30 June 2014 amounting to $997,500 (2013: $670,917).
		

William Gillespie

Director (no remuneration)

John Sinclair

Director (no remuneration)

Luke McPhie

Director (no remuneration)

Brian Goodall

Director (no remuneration)

Debra Cosmos

Secretary/ Chief Executive Officer

Margo Emmerik

Chief Financial Officer

Amy Traviss

Chief Operations Officer

15. EMPLOYEE BENEFIT LIABILITIES
The totals of remuneration paid to key management personnel (KMP) of the Company during the year are as follows:
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2014 $

2013 $

Current		
		
		
2014 $
2013 $
Annual leave
652,448
567,277
Total remuneration paid
495,969
630,681
Long service leave
232,420
267,089
		
884,868
834,366
(b) Other Related Parties:
		
Other related parties include immediate family members of KMP; entities that are controlled or significantly influenced
Non current		
by those KMP individually or collectively with their immediate family members.
Long service leave
89,756
81,950
Brian Goodall has disclosed he is the State Business Manager for Coca Cola Amatil, a supplier of goods to the Club. All
Total provisions		
89,756
81,950
goods are supplied on normal terms and conditions and no financial benefit is received by any director.
(c) Transactions with related parties
16. OTHER CURRENT LIABILITIES

Transactions between related parties are on normal commercial terms and conditions no more favourable than those
available to other parties unless otherwise stated.

		
		
Members’ subscriptions in advance
			

2014 $

2013 $

152,727

121,484

152,727

121,484

The following transactions occurred with related parties:

		
		

2014 $

2013 $

Purchase of goods and services		
Warilla Florist
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18. CONTINGENT LIABILITIES

In accordance with a resolution of the directors of Shellharbour Workers’ Club Ltd, I state that:

(a) The Company had no contingent liabilities as at 30 June 2014 (2013:none).

1. In the opinion of the directors:

(b) The Company has outstanding bank guarantees of $5,000 as at 30 June 2014 (2013: $5,000).

(a) the financial statements and notes of the Company are in accordance with the Corporations 		
		
Act 2001, including:

19. EVENTS AFTER THE BALANCE DATE
There have been no significant events occurring after the balance date which may affect either the Company’s
operations or results of those operations or the Company’s state of affairs.
20. MEMBERS GUARANTEE
The Company is limited by guarantee. If the Company is wound up, the articles of association state that each
members is required to contribute a maximum of $2.00 each. At 30 June 2014, the number of members was 24,795
(2013: 20,295).

		
		

(i) giving a true and fair view of the Company’s financial position as at 30 June 2014 and of its performance
for the year ended on that date; and

		
		

(ii) complying with Accounting Standards - Reduced Disclosure Requirements and the Corporations
Regulations 2001;

(b) there are reasonable grounds to believe that the Company will be able to pay its debts as and when
they become due and payable.
On behalf of the board

21. ADDITIONAL INFORMATION REQUIRED UNDER THE REGISTERED CLUBS ACT 1976
Pursuant to Section 41J (2) of the Registered Clubs Act for the financial year ended 30 June 2014:
(a) the following property is core property of the Company;
		

(i) Licensed premises at Shellharbour Road, Shellharbour

(b) the following properties are non-core properties of the Company;
		

(i) Part of the land owned by the Company identified as the Northern Development Precinct

		

(ii) Part of the land owned by the Company identified as the Southern Development Precinct

MARK CLIMO
President

DIANNE HYDE
Snr Vice-President
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AUDIT REPORT
TO THE DIRECTORS OF SHELLHARBOUR WORKERS’ CLUB LTD

Opinion
In our opinion the financial report of Shellharbour Workers’ Club Ltd is in accordance with the Corporations
Act 2001, including:
Ernst & Young
680 George Street
Sydney NSW 2000 Australia
GPO Box 2646 Sydney NSW 2001

Tel: +61 2 9248 5555
Fax: +61 2 9248 5959
ey.com/au

(a)
(b)

giving a true and fair view of the financial position of Shellharbour Workers’ Club Ltd at 30 June
2014 and of its performance for the year ended on that date; and
complying with Australian Accounting Standards – Reduced Disclosure Requirements and the
Corporations Regulations 2001.

Opinion

Independent auditor's report to the members of Shellharbour Workers’
Club Ltd

In our opinion the financial report of Shellharbour Workers’ Club Ltd is in accordance with the Corporations
Act 2001, including:

We have audited the accompanying financial report of Shellharbour Workers’ Club Ltd, which comprises the
statement of financial position as at 30 June 2014, the statement of comprehensive income, statement of
changes in equity and statement of cash flows for the year then ended, notes comprising a summary of
significant accounting policies and other explanatory information, and the directors' declaration.

Ernst & Young
(a)
giving a true and fair view of the financial position of Shellharbour Workers’ Club Ltd at 30 June
2014 and of its performance for the year ended on that date; and
(b)
complying with Australian Accounting Standards – Reduced Disclosure Requirements and the
Corporations Regulations 2001.

Directors' responsibility for the financial report
The directors of the company are responsible for the preparation of the financial report that gives a true and
fair view in accordance with Australian Accounting Standards – Reduced Disclosure Requirements and the
Corporations Act 2001 and for such internal controls as the directors determine are necessary to enable the
preparation of the financial report that is free from material misstatement, whether due to fraud or error.

Daniel Cunningham
Partner
Sydney
29 September 2014
Ernst & Young

Auditor's responsibility
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Our responsibility is to express an opinion on the financial report based on our audit. We conducted our
audit in accordance with Australian Auditing Standards. Those standards require that we comply with
relevant ethical requirements relating to audit engagements and plan and perform the audit to obtain
reasonable assurance about whether the financial report is free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial report. The procedures selected depend on the auditor's judgment, including the assessment of the
risks of material misstatement of the financial report, whether due to fraud or error. In making those risk
assessments, the auditor considers internal controls relevant to the entity's preparation of the financial
report that gives a true and fair view in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity's internal
controls. An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the directors, as well as evaluating the overall
presentation of the financial report.

Daniel Cunningham
Partner
Sydney
29 September 2014
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We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit opinion.

Independence
In conducting our audit we have complied with the independence requirements of the Corporations
Act 2001. We have given to the directors of the company a written Auditor’s Independence Declaration, a
copy of which is included in the financial report.
A member firm of Ernst & Young Global Limited
Liability limited by a scheme approved under Professional Standards Legislation
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CNR. WATTLE & SHELLHARBOUR ROADS
SHELLHARBOUR NSW 2529
PO BOX 4063
SHELLHARBOUR NSW 2529
TELEPHONE 02 4296 7155
FACSIMILE 02 4297 1319
shellys.com.au
ABN 69 001 068 864

