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FOR THE PURPOSES OF THIS CONSTITUTION
THE REGISTERED CLUB IS THE GROUP
THE SHELLHARBOUR CLUB IS THE HOSPITALITY VENUE PREMISES

SECTION 1 PRELIMINARY CLAUSES

Name

1. The name of the Company is SHELLHARBOUR WORKERS' CLUB LIMITED being the
Registered Club, (herein referred to as the Group) and for the purposes of this Constitution
shall be referred to as "the Group" which shall be the corporate entity.

Non-Proprietary Company

2. The Group shall be a non-proprietary company.
Purpose
3. The company is established for the purposes set out in this Constitution. To achieve the

purposes set out in this Constitution the Board of Directors shall from time to time adopt and
implement a Strategic Plan encompassing an Estate Mandate and an Estate Plan to assist
the Club in achieving the strategic Vision, Mission, Values and Objects of the Group.

Displacement of Replaceable Rules

4, Pursuant to Section 135(2) of the Act all replaceable rules referred to in the Act are hereby
displaced or modified as provided in this Constitution.

Registered Office

5. The registered office of the Group is The Shellharbour Club Cnr of Wattle and Shellharbour
Roads, Shellharbour, New South Wales, or such other place as may be approved by the
members.

Definitions
6. Definitions of words and expressions utilised throughout the Constitution and interpretation

thereof appear in section 17, clause 108 hereof.
Business and Trading Name
7. The Registered Club will trade under the business name of:

"The Shellharbour Club"

which shall be the name utilised for the Hospitality Venue Premises and the Board of
Directors may from time to time approve and adopt any other trading name for use by the
Registered Club, the Group or any other business activity undertaken by the Group.
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SECTION 2 VISION, MISSION, VALUES AND OBJECTS
Vision

8. The Vision of the Group is: "To enable the Community to reach its highest potential".
Mission

9. The Mission of the Group adopted by the Board (as may be varied from time to time)
embraces the investment and operation of assets that are sustainable and have community
value and to be the leading hospitality venue responding to market needs.

Values

10. The Values of the Group are to maintain:
0] Integrity;
(i) Commitment;
(iii) Empowerment; and
(iv) Excellence.

Objects

11. As a social enterprise fostering its Corporate Vision, Missions and Values the Objects of the
Group are:

a.  To fulfill the Corporate Vision, Missions and Values of the Group as articulated in
paragraphs 8, 9 and 10 the Group shall purchase, hire, lease or otherwise acquire
and hold for the purposes of the Group any real or personal property and any rights and
privileges of any nature which the Group may think necessary or convenient for the
carrying out of its Corporate Vision and Missions, Objects and the Group may alter, add
to, improve, enlarge, relinquish or diminish the tenure of same; lay out and construct,
erect, furnish, maintain and provide facilities in all such buildings and grounds and carry
out all such other improvements as are considered by the Group to be necessary or
convenient for its purposes.

b.  To provide for members and for members' guests a Hospitality Venue Premises.

C. To carry on all such activities as may be necessary or convenient for the purposes of
the Group and to do all such acts, deeds, matters and things or to enter into and make
such agreements as are incidental or conducive to the attainment of the Corporate
Vision, Missions and Objects, of the Group .

d. To embrace and fulfil the Corporate Vision, Missions and Values of the Group as
articulated in paragraphs 8, 9 and 10 hereof the Group shall and is hereby authorised
to:

0] establish, support or aid in the establishment and support of or make
grants or donations in cash or kind to or for charitable or benevolent
purposes or associations in support of community interests.
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(i) To promote such sports, games, amusements, recreations,
entertainments, pastimes and competitions as the Group may deem
expedient and to offer and grant or contribute towards the provision of
prizes, awards and distinctions and to arrange and control open
matches and competitions.
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SECTION 3 CORPORATE POWERS

Powers

12.

Without limiting the further Powers specified herein and subject to paragraphs 13 to 18

inclusive hereof, the Group shall have the powers of an individual and all of the powers of a
Corporation pursuant to the Act to be exercised in achieving its Vision, Mission, Values and
Objects and such further specific Powers as follows:

a.

To pay all costs, charges and expenses incurred by and incidental to the promotion,
formation, management, operation, governance and establishment of the Group.

To apply for and obtain and hold a club licence or any other licence or licences or
certificate of registration under the Registered Clubs Act, Gaming Machines Act, Liquor
Act or any other Act or laws for the time being operative and for such purpose or
purposes incidental or conducive to the attainment of the Corporate Vision, Missions
and Objects, of the Group appoint, an Approved Manager or other officer or officers to
act as Licensee or Licensees and hold the licence or licences or certificate of
registration on behalf of the company.

To hire and employ all persons considered necessary for the purposes of the Group
and subject to Paragraph 17 of this Constitution to pay to them salaries in return for
services rendered to the Group, wages and gratuities.

To effect or make payments towards insurance for any purpose for the protection
and/or benefit of Directors and employees whilst carrying out their respective duties
and to provide (where necessary) a superannuation fund for the servants or
employees of the Group.

To take such steps to make known the Corporate Vision, Missions and Objects, aims
and activities of the Group or otherwise to promote the Corporate Vision, Mission and
Objects of the Group by means of email, telephone or television or other like means or
in the press or in books or other publication or electronic publications or such other
manner or by such other means whether of a like or of a different nature to the
foregoing as the Group may think fit. In doing so it may print and publish any
newspapers, periodicals, books, circulars, notices or leaflets that the Group may think
desirable for promotion of its Objects.

(i To borrow money from time to time and for such purposes to give debentures,
liens, mortgages, charges or other security over the whole or any part of the
property real or personal of the Group.

(i) To raise money by way of subscriptions, entrance fees, levies, the holding of
functions or otherwise and to accept donations, legacies, bequests, devises
and gifts of property.

To give, sell, mortgage, exchange, hire, lease or otherwise dispose of or alienate the
property of the Group as described in Clause (a) hereof or any part or parts thereof
subject to this Constitution.
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h.  Toinvest and deal with any monies of the Group not immediately required for the
purposes thereof upon such securities and in such manner as may be deemed fit and
from time to time to vary and realise such investments.

i. To take or reject any gift of property money or goods whether subject to any special
trust or not.

j- To make, draw, accept, endorse, discount, execute and issue promissory notes, bills of
exchange, bills of lading, warrants, debentures and other negotiable or transferable
instruments.

K. To indemnify any person or persons whether members of the Group or not who may
incur or have incurred any personal liability for the benefit of the Group.

To subscribe to or become a member of, affiliate, amalgamate or co-operate with any
other association whether incorporated or not whose Objects are altogether or in part
similar to those of this Group.

m. The Board of Directors will ensure that the management and operation of the Group will
be conducted in accordance with best industry practice and accordingly adopts the
ClubsNSW Code of Practice as may be varied from time to time and the spirit and
intent of the Best Practice Guidelines.

AND IT IS HEREBY DECLARED that in the interpretation of the above the meaning of any of the
Group's Objects or Powers shall not be restricted by reference to any other Object or Power or by
the juxtaposition of two or more Objects or Powers and in the event of any ambiguity this clause shall
be construed in such a way as to widen and not to restrict the powers of the Group.

AND IT IS HEREBY DECLARED that the Objects or Powers specified in each paragraph above
shall be regarded as independent Objects or Powers and except where otherwise expressed in such
paragraph shall in no way be limited or restricted by reference to or inference from the terms of any
other paragraph.
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SECTION 4 MEMBERS LIABILITY AND GUARANTEE

Limited Liability

13.

The liability of the members is limited as described in paragraph 14 hereof.

Member 6s Guar ant ee

14.

Every member of the Registered Club undertakes to contribute to the assets of the Group in
the event of the same being wound up during the time that he/she is a member or within one
year afterwards for payment of the debts and liabilities of the Group contracted before the
time at which he/she ceases to be a member and of the costs, charges and expenses of
winding up the Group and for the adjustment of the rights of the contributories amongst
themselves such amount as may be required not exceeding Two Dollars ($2.00).

Distribution on Winding Up

15.

If upon the winding up or dissolution of the Group there remains after satisfaction of all its
debts and liabilities any property whatsoever the same shall not be paid to or distributed
amongst the members of the Registered Club, but shall be given or transferred to some
other institution or institutions having objects similar to the Objects of the Group to be
determined by members of the Registered Club at or before the time for dissolution in
accordance with the requirements of this Constitution for the passing of an ordinary
resolution at a General Meeting of the Group or in default thereof by such Judge of the
Supreme Court of New South Wales as may have or acquire jurisdiction in the matter.

Accounts

16.

True accounts shall be kept of the sums of money received and expended by the Group
and the matters in respect of which such receipt and expenditure take place and of the
property credits and liabilities of the Group and subject to any reasonable restrictions as to
the time and manner of inspecting the same that may be imposed in accordance with the
regulations of the Group for the time being shall be open to the inspection of the members.
Once at least in every year the accounts of the Group shall be examined and the
correctness of the balance sheet ascertained by one or more qualified members of the
Institute of Chartered Accountants of New South Wales.
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SECTION 5 PROPERTY AND INCOME

Property and Income

17.

The income and property of the Group however derived shall be applied solely towards the
promotion of the Corporate Vision, Missions, Values and Objects of the Group as set forth in
this Constitution. No portion of the income shall be paid or transferred directly or indirectly
by way of dividend bonus or by way of profit distribution to or amongst the members of the
Group provided that nothing herein contained shall prevent the payment in good faith of
interest to any such member in respect of monies advanced by him to the Group or
otherwise owing by the Group to him or of remuneration of any officers or servants of the
Group, or to any member of the Group or other person in return for any services actually
rendered to the Group.

Core Property

17A.

The Registered Club shall operate from the Hospitality Venue Premises and such premises
shall be available for the use of members and constitutes the Core Property as defined in
Section 41J of the Registered Clubs Act. Core Property can only be leased, licensed, sold or
disposed of pursuant to a resolution passed by the majority of ordinary members present at a
general meeting.

Non-Core Property

17B.

All or any other real property owned by the Group which does not form part of the Hospitality
Venue Premises is Non-Core Property and is able to be dealt with by the Board of Directors
as may be determined to be appropriate from time to time. Members do not have any specific
right of use or access to Non-Core Property other than in accordance with this Constitution.

No Profit or Advantage

17C.

No person other than the Group or its members shall directly or indirectly derive any profit or
advantage from the fact that the Registered Club is or may be registered in accordance with
the provisions of Part Il of the Registered Clubs Act or any other relevant legislation or from
any added value which may accrue because of such registration to the land upon which the
Hospitality Venue Premises are situated.

Power to Lease

17D.

The power to lease contained in the Constitution shall not be exercised in respect of any part
or parts of the Hospitality Venue Premises which may be the subject of a Certificate of
Registration granted under the provisions of the Registered Clubs Act or any other relevant
legislation other than in accordance with Section 41J of the Registered Clubs Act.

No Payment to Board Members

18.

Provided further that no member of the Board of Directors or Governing Body shall be
appointed to any salaried office of the Group or any office of the Group paid by fees and that
no remuneration shall be given by the Group to any member of such Board of Directors or
Governing Body provided that nothing herein contained shall be construed as to prevent the

10
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allowance of an honorarium to any such member in respect of special honorary services
rendered or the repayment to any such member of out-of-pocket expenses and interest on
money lent or hire of goods.

11
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SECTION 6 LIQUOR AND GAMING

Sale of Liquor

19. Liquor shall not be sold, supplied or disposed of on the Hospitality Venue Premises other
than in accordance with the Liquor Act or any other relevant legislation.

Functions under Registered Club's Act
20. Paragraph 19 does not apply in respect of the sale, supply or disposal of liquor to any
person at a function in respect of which an authority is granted to the Club under Section
23(1) of the Registered Clubs Act.

Gaming

21. Gaming shall only be conducted on the Hospitality Venue Premises in accordance with the
Gaming Machines Act and all or any other relevant legislation.

No Payment Based on Liquor Sales

22. The Chief Executive Officer or any employee, director or member of any committee of the
Group shall not be entitled under this Constitution or otherwise to receive directly or
indirectly any payment calculated by reference to the quantity of liquor purchased, supplied,
sold or disposed of by the Group or the receipts of the Group for any liquor supplied or
disposed of.

No Prize or Reward for Director and Associates
23. Directors and employees (and their spouse or partner) shall not be eligible for the receipt of
any prize, benefit or reward other than as may be specified by the Board of Directors from
time to time whether or not such person is a member of the Registered Club.
No Sharing of Gaming Receipts
24. Subject to subsection 2(b) of Section 73 of the Gaming Machines Act 2001, the Club shall
not share any receipts arising from the operation of an approved gaming machine kept by
the Club and shall not make any payment or part payment by way of commission or an
allowance from or on any such receipts.
No Interest in Gaming Machines
25. Subject to subsection 2 of Section 74 of the Gaming Machines Act 2001, the Registered
Club shall not grant any interest in an approved gaming machine kept by the Registered
Club to any other person.

Responsible Service of Alcohol and Liquor Accord

26. The Registered Club is obliged to ensure a safe and responsible drinking environment and
as a consequence the Group:

12
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0] has adopted certain policies/codes of conduct relating to the consumption of
alcohol and acceptable patron behaviour whilst on or seeking entrance to
the Hospitality Venue Premises; and

(i) has joined the Shellharbour Liquor Accord and has or will embrace the
Liguor Accord Terms, to be adopted or varied from time to time by the
Shellharbour Liquor Accord; and

(iii) will enforce such multi venue exclusions and barring policies of the Liquor
Accord.

Multi-Venue Exclusion

27. All members and visitors of the Group who are or become the subject of a multi venue
exclusion, ban or barring order shall be subject to disciplinary action by the Group as
provided in paragraph 42 of the Constitution.

Provision of Identification Details

28. As part of the Group's obligations under the Shellharbour Liquor Accord Terms, the Group
may be required to provide certain identification details and information to the Liquor Accord
in respect of members who may become or be investigated in respect of a multi-venue

exclusion, ban or barring. Each member consents to the provision of such information by
the Group.

13
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SECTION 7 MEMBERSHIP OF REGISTERED CLUBS

Membership Numbers

29. For the purposes of registration but not by way of limitation the number of members of the
Registered Club is declared not to exceed fifty thousand (50,000) but the Board may, with
the approval from the relevant authority and any other necessary approval, from time to time
register an increase or decrease of members beyond or below such figure.

Membership Classification
30. The membership shall be divided into the following classes:

a. Ordinary Members
b.  Life Members
C. Honorary Members
d.  Temporary Members
Membership Eligibility
31.

a. No person under the age of eighteen (18) years shall be admitted as a member

b. Ordinary members shall be those persons who have made application for
membership in accordance with this Constitution and have been duly admitted.

C. Life Membership may be conferred upon an Ordinary Member who has rendered
outstanding service to the Group over a period of not less than ten (10) years. The
Board will from time to time adopt certain criteria to establish what constitutes
outstanding service and to assist in determining whether or not a member has rendered
outstanding service to the Group and the Community. When such criteria is adopted,
the Board shall notify the members accordingly and before recommending a member
for life membership to a General Meeting, the Board shall ensure that such criteria has
been satisfied. To be eligible for Life Membership a member must be recommended by
the Board and such recommendation subsequently endorsed by a two-thirds majority of
members present and voting at a general meeting. A Life Member shall have all the
rights and privileges of an Ordinary Member and shall be subject to the same
obligations including contributions to winding up except that the Life Member shall not
from the date of election to Life Membership be liable to pay any further subscription,
levy or other contribution. Any reference in the Constitution to an Ordinary Member
shall unless specifically excluded mean and include a Life Member.

14
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The following persons may at the discretion of the Board be admitted as Honorary
Members:

(i)  The Patron or Patrons for the time being provided that this number does not
exceed six (6).

(i)  Any prominent citizen or dignitary visiting the Hospitality Venue Premises for a
special occasion or a special event. Honorary Members shall be relieved of any
obligation or liability with respect to the payment of entrance fees and/or
subscriptions but shall otherwise be subject to the same obligations as Ordinary
Members. Except as aforesaid Honorary Members shall be entitled to exercise
all the facilities of the Hospitality Venue Premises.

(i) No Honorary Member shall be permitted to hold any office in the Group or to
attend or vote at any meeting of the Members.

(iv) The Board may cancel the Honorary Membership of any person at any time
without assigning any reason therefore.

The Board or Authorised Officers may admit Temporary Members of the Hospitality
Venue Premises on the following basis:

(i)  No Temporary Member shall be permitted to hold any office in the Group or to
attend or vote at any meeting of the members and the board may cancel the
Temporary Membership of any person at any time without assigning any reason
therefore.

(i)  When a Temporary Member first enters the Hospitality Venue Premises proof
of identity is to be provided and the following particulars shall be entered in the
Group's Records:

i. the name in full of the Temporary Member;

ii. the residential address of the Temporary Member;
iii. the date on which Temporary Membership is granted;
iv. the signature of the Temporary Member.

Membership Admission

32.

A person shall not be admitted as an ordinary member referred to in paragraph 30(a)
above unless that person is elected to membership by a resolution of a duly appointed
Membership Committee of the Group, or the Board.

The names of the applicants for membership presented to the Membership
Committee meeting shall be recorded by the Chief Executive Officer.

Every application for membership shall be signed by the applicant and shall be in such
form as the Board may from time to time prescribe and shall contain the following
particulars:

15
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(i)  The full name of the applicant;

(i)  The residential address of the applicant;

(i)  The date of birth of the applicant;

(iv) The signature of the applicant;

(v)  Such other particulars as may be prescribed by the Board from time to time.

d. Every form of application for membership shall be presented by the applicant to an
authorised officer of the Group together with:

(i)  The entrance fee (if any) and the appropriate subscription;
(i)  Such identification as may reasonably be required.

e.  The authorised officer to whom the application for membership is presented shall
compare the particulars of the applicant as appearing on the application with the
particulars of the applicant as appearing in the identification. If the authorised officer is
satisfied that the particulars of the applicant in the application and in the form of
identification correspond, the authorised officer shall sign the application and shall
cause the application to be sent to the Chief Executive Officer for submission for
consideration by the Membership Committee pursuant to paragraph 32(a) hereof.

f. A person whose application has been signed by an authorised officer in accordance
with paragraph (e) and who has paid the entrance fee (if any) and the first annual
subscription for the membership applied for shall become a Provisional member until
determination of the application by the Membership Committee.

g. Provisional membership shall cease:

0] upon the provisional member being elected to ordinary membership; or
(i) upon the application for membership being rejected by the Membership
Committee.

Authorised Officer
33. For the purposes of paragraph 32 above, a reference to an authorised officer refers to a
person who has been duly authorised and appointed by the Board to receive, process and
forward applications for membership to the Chief Executive Officer in accordance with
paragraphs (d), (e) and (f) contained therein.
Publicising Applications for Membership

34. Each application for membership shall be published in the manner prescribed from time to
time by the Board.

Applications to be Dealt With
35. The Membership Committee shall as soon as possible deal with the application provided

that the names of applicants may be placed on a waiting list until such time as the
Membership Committee is able to resolve to admit further members.

16
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Rejection of Application

36.

The Membership Committee may reject any application for membership without assigning
any reason for such rejection. The Chief Executive Officer shall notify the candidate and
return the amount of any entrance fee and subscription lodged with his/her application.

Election to Membership

On the election of a member the Membership Committee shall notify such member of
his/her election.

Membership Obligations

37.

38.
a.
b.
C.
d.

Every person elected to membership and informed of his/her election as directed by
the foregoing Paragraph agrees to and shall be deemed to be bound by the
Constitution and by-laws and the payment of the entrance fee or part thereof and/or
the said subscription or part thereof shall be conclusive of such agreement.

Every member must produce his/her membership card and any other acceptable
form of identification upon request by the Chief Executive Officer or delegated officer
as required or to gain admission to the Hospitality Venue Premises.

No member shall make available his or her membership card to any other person for
any purpose whatsoever and any member who breaches this provision shall be liable
to disciplinary action and shall reimburse the Group the amount of any fine, cost or
expense incurred in respect thereof.

Any member who introduces a visitor to the Hospitality Venue Premises is
responsible for the conduct of the visitor whilst on the Premises and must ensure
that such visitor/s complies with the rules and by laws and leave/s the Premises
when the responsible member leaves.

39. Offences by Members

e.

It shall be an offence for any member to:

Seek admission or entrance or remain on the Hospitality Venue Premises
whilst, in the reasonable opinion of the Chief Executive Officer or responsible
officer if the member is showing signs of intoxication or the effects of any illicit
drug or substance or if the member introduces liquor on the Hospitality Venue
Premises without permission.

Use objectionable or obscene language or behave or conduct himself or herself
in a manner which the Chief Executive Officer or responsible officer considers
to be inappropriate or offensive and/or not in the best interests of the Group.

Damage Group property.

Remove Group property without proper authority.

17
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Vi.

Vii.

viii.

Xi.

Xii.

Xii.

Xiv.

XV.

Enter or remain on Group premises at unauthorised times.

Disregard the lawful instructions of any member of the Board of Directors or an
authorised officer when duly warned by same.

Infringe the rules and by-laws of the Group.

Cause offence to any member or members of the Group which is prejudicial to
the good order of the Group or the comfort or welfare of any such member or
members.

Organise, arrange or partake in any betting or gambling or the playing of any
games without the approval of the Board of Directors or Chief Executive Officer.

Sell or supply liquor to any non-member under eighteen (18) years of age or
permit any non-member under eighteen (18) years of age to operate or play
gaming machines.

Lend his or her membership card to any other person for any purpose.

Display, distribute or exhibit or attempt or cause to display, distribute or exhibit
any subscription list, promotional material, advertisement, "how to vote" tickets
or information or any literature within the Hospitality Venue Premises without
the permission of the Board of Directors or Chief Executive Officer.

Incur any debt except by prior arrangement with the Chief Executive Officer or
fail to repay any debt so incurred within the approved terms thereof.

Tender payment to the Group by way of a cheque where such cheque is not
met on presentation to the member's banker.

Operate, play or seek to operate or play gaming machines contrary to the
standard operating instructions in respect of such machines and any rule,
regulation, policy or by-law approved by the Board of Directors from time to
time.

Breach any provision of this Constitution or any rules, regulations, policies or
by-laws adopted by the Board of Directors from time to time.

Membership Committee

40

The Board may delegate to a committee called the Membership Committee (pursuant
to paragraph 61 or 71(a)) the authority and power of the Board to deal with and
determine all applications for membership except such applications as are for life
membership or honorary membership, which Committee shall also constitute the
Disciplinary Committee.
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d.

The Membership Committee shall consist of such persons as the Board of Directors
shall appoint from time to time.

Where any application for membership dealt with by the Membership Committee is
declined, the applicant shall have the right to appeal that decision to the full Board who
shall determine such appeal within two (2) months of receipt thereof.

The Board shall not be obliged to give reasons for its determination of such appeal.

Employees May be a Member

41.

An employee of the Group shall be entitled to be a Member.

Resignation of Member

42.

A member may at any time resign his/her membership but shall continue to be liable for
current entrance fee or annual subscription and all arrears due and unpaid at the date of his
resignation and for any sum not exceeding Two Dollars ($2.00) as a member of the Registered Club.

Disciplinary Proceedings

43.

If any member shall wilfully refuse or neglect to comply with the provisions of the Constitution
and the by-laws rules and regulations adopted from time to time, or if any member shall in the
opinion of the Chief Executive Officer or delegated officer be guilty of any conduct deemed by
the Chief Executive Officer or delegated officer to be unbecoming of a member or prejudicial
to the interests of the Group or if any member is or becomes subject to a multi venue
exclusion, ban or barring order as referred to in paragraph 26 hereof such member may be
suspended or expelled by the Disciplinary Committee established pursuant to paragraph
71(q) hereof.

PROVIDED:

a.

That at least one (1) week before the meeting of the Disciplinary Committee at which
such action is dealt with the member concerned shall have been notified in writing of
the intended action and that he/she shall be entitled to attend and that he/she shall at
such meeting and before such resolution has been moved have an opportunity of giving
orally or in writing any explanation or defence he/she may think fit.

The meeting shall be held within two (2) months of the date of the alleged offence or
the date on which the charge is laid, and its deliberations shall be confidential.

Any resolution under this rule shall require for its passage the affirmative votes of a
simple majority of the members of the Disciplinary Committee present at such meeting
and the decision of the Disciplinary Committee shall be final subject to the right of
appeal set out in paragraph 72 hereof.

Any member notified or any member proposed to be notified in accordance with clause
(a) above may be immediately suspended from all privileges of membership until such
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e. time as the meeting is held provided that if for good reason a decision is deferred the
Disciplinary Committee may further suspend or restore such privileges until a resolution
dealing with the member is passed.

f. That any member aggrieved by the determination of the Disciplinary Committee shall
have a right of appeal to the Board of Directors pursuant to paragraph 72 hereof.

Debts Due by Member

44,

Should a member incur any debt to the Group and fails to discharge such debt upon request
in writing by the Chief Executive Officer he/she may by resolution of a meeting of the
Membership Committee be suspended or expelled from membership provided that before so
resolving the Membership Committee shall give the member concerned due notice of its
intention to take such course. The provisions of paragraph 43 shall not apply in these
circumstances.

Forfeiture of Rights of Member

45,

Every person ceasing to be a member whether by retirement, expulsion, death, neglecting to
pay the entrance fee or the subscription or otherwise shall forfeit all rights or claims upon the
Group or its property or assets.

Suspension of Member

46.

Any member suspended pursuant to paragraph 43 and 44 inclusive shall not, during the
period of such suspension, be entitled to:

a. attend at the Hospitality Venue Premises for any purpose without the permission of
the Board;

b. participate in any of the social or sporting activities of or at the Hospitality Venue
Premises or any sub club without the permission of the Board;

C. attend or vote at any meeting or election of the Group;

d. nominate or be elected or appointed to the Board for a period of three (3) years
following the period of suspension;

e. propose, second or nominate any eligible member for any office of the Group;

f. propose, second or nominate any eligible member for Life Membership.

Register of Members

47.

a.  The Chief Executive Officer shall keep at the Registered Office a register/record of
members setting forth the name and address of each member and specifying the class
of membership to which he/she belongs and the date of the last payment by each
member of his/her subscription.
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The Chief Executive Officer shall keep at the Registered Office a register/record in
which he/she shall enter or cause to be entered the names and addresses of all
persons (not being persons whose names and other particulars have been entered in
the register/record kept pursuant to part (a) of this Rule) who are admitted as Honorary
Members and Temporary Members for a limited period and the dates upon which such
period commenced and terminates.

Every member shall notify the Chief Executive Officer in writing of any change of
address. The address so given shall be deemed to be the member's registered
address for the purpose of issue of notices.

Visitors' Obligations

48.

A visitor accompanied by a member may, on his/her name being duly entered in the
records, have the use of the Hospitality Venue Premises, subject to the Rules hereof.

Visitors to the Hospitality Venue Premises as guests of members must remain in the
company of the member whilst in the Hospitality Venue Premises and admission shall
be subject to the following further restrictions:

(i)  Admittance may be refused at the discretion of a responsible officer;

(i)  Hospitality Venue staff may ask the Visitor to leave, or have the Visitor removed
at the discretion of a authorised officer ;

(i) Any visitor to the Hospitality Venue Premises who has been signed in by a
member must leave when the responsible member leaves.

The Chief Executive Officer, delegated officer or Board of Directors may admit visitors,
or persons under the age of eighteen (18) years to the Hospitality Venue Premises for a
special event.

Visitors under the age of eighteen (18) years are only permitted in non-restricted
areas and must remain under supervision of a responsible adult at all times.

Any visitor residing within 5km of the Hospitality Venue Premises seeking admission
to the Hospitality Venue Premises must be signed in by a member.

Visitors are subject to the disciplinary provision in paragraph 43 and must comply with
the rules, regulations and by laws.

Members Responsible for Visitors

49.

A member shall be responsible for the conduct of any visitors that he/she may introduce.
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